DSU Internship Summary – Employer Information

Internship Philosophy
Internships provide an opportunity for students to integrate professional experience into their curriculum. Employers agree to fill staff positions with DSU students, while a student commits a semester, a summer or longer working for the employer as their employee. Many students experience two full-time field-experiences prior to graduation. 

Internships are a win-win situation for the employer, the student and the University. Internships provide excellent opportunities for advancing the quality of performance both in the career workplace and the classroom, as well as advancing the individual student’s career.

Internships benefit the student by: 

· providing an opportunity to apply coursework in a professional setting 

· offering the ability to refine career options 

· getting "hands-on" and "real-world" experience 

· obtaining work experience that will enhance career success 

· securing a potential placement with the employer after graduation 

· acquiring additional networks of professional colleagues 

· having a higher motivation after returning to the classroom 

· gaining additional, high quality professional references 

Internships benefit the employer by:

· Having the opportunity to acquire additional university students on staff 

· Previewing and developing potential new staff 

· Having an advantage over other employers for recruiting DSU students 

Internships benefit the University because:

· Returning students produce higher quality coursework 

· Returning students participate more in class 

· General retention improves 

· Faculty welcome the current professional information from returning students 

· Student experience aid in updating curriculum 

· Internships experience enhances the quality of the University’s graduates 

Employer responsibilities
The requirements for the employer include:

1. Provide an ‘entry-level management’ opportunity that is within the intern’s major and incorporates a project based experience
2. Assist in mentoring and/or training such that the intern has guidance

3. Review and approve the internship application

4. The supervisor and/or mentor will attend a 30-minute presentation at the end of the internship, led by the intern.

5. The supervisor will complete an evaluation on the intern’s performance at the end of the internship.

Who should consider internships?

Internships are for all majors. Students exploring careers in industry, retailing, government, social service and education benefit. Field experiences and internships are tailored to meet individual student needs. A specific site and internship plan can be developed for each major and student. In advance, each student will receive assistance in working out the specifics  of his or her plan.

Abbreviated Course Description

· Students should first consult with their faculty advisor. Students should then consult with the College Internship Coordinator. (Note: this is to ensure that the experience indeed supplements the learning process and applies to the individual students needs).

· Description of the work to be performed should be prepared by the intern in cooperation with the participating organization. The supervisor (employer), the faculty advisor, and the internship coordinator must approve the completed application form.

· A minimum of 120 hours of participation experience is necessary for each hour of internship credit. Most internships are for 3 credit hours; thus, interns work for a total of 360 hours.
· Internships are graded as credit - no credit experiences.

· Contact with the intern and the participating organization will be maintained via on-site visits, email and/or telecommunication by the internship coordinator or other designated persons during the internship.

· A member of the sponsoring organization, usually the supervisor of the intern, will complete an evaluation form for each intern. This evaluation is most important, as it is a major determinant in the final grade for the intern.

· Each week the intern should write in a journal noting the intern’s tasks and significant learning experiences (both professional and personal) for the week.

· Near the end or following the internship, each intern will

1. Coordinate a 30-minute meeting with the supervisor, academic advisor and internship coordinator. During the meeting, the intern will provide a summary of the internship – emphasizing the personal and professional growth gained throughout the internship. 
2. Complete paperwork as designated by the instructor. This paperwork may include a written report and/or an updated resume and job search documentation, at the discretion of the instructor. 

If you are interested in finding an intern for your company, please contact DSU Career Services:

Career Services

820 N. Washington Ave. Madison, SD 57042

1-888-378-9988 * (605) 256-5122

career.services@dsu.edu
Send mail to deb.tech@dsu.edu with additional questions or comments.
